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News from the EFBWW
EFBWW ExCo
On 24 November, the EFBWW held
its second annual Executive
Committee (ExCo) meeting with the
participation of more than 60
members. At the online event, the
members approved several position
papers related to our priorities for
the next months, such as the
subcontracting policy paper, our
position on a Carbon Border
Adjustment Mechanism, and on the
new EU forest policy. The Exco also
acknowledged the next steps for the

departure of Janna Mud. During the

calls for stricter rules in all public

asbestos file, after the important

meeting, participants took the

procurement, a strict limitation of

victory regarding the vote in the

opportunity to show support for the

the allowed subcontracting levels,

European Parliament. The ExCo also

ETUC’s more #democracyatwork

comprehensive systems of joint

approved unanimously the

campaign: Workers have the right to

and several chain liability, due

nomination of Ellen Hoeijenbos as

be informed, consulted and to

diligence with effective remedies

the third vice-president of the

participate in company decisions!

and sanctions, effective digital
enforcement, and the protection

EFBWW Presidium, following the
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CBAM should apply to all stages
of the supply chain
The EFBWW position paper on
CBAM and EU ETS, adopted at the
Executive meeting highlights some
key considerations such as the need
for additional sectors to be included
in CBAM to avoid market

General Secretary, Tom Deleu: “The

headquarters in Ireland who has

distortions. Its scope so far includes

EFBWW has fought many years for

refused for several years to engage

only iron and steel, cement,

the creation of ELA. We have high

with its workers and Trade Unions

aluminium, fertilizers, refineries,

expectations towards a strong and

on forming an EWC disenfranchising

electricity. The CBAM should also

operational ELA. ELA must deliver to

its Irish workers and their colleagues

include costs associated with

better protect mobile workers’

across the EU. Any complaints must

indirect emissions and apply to all

rights and fight cross border social

be made to the Irish Minister for

stages of the supply chain and not

dumping and fraud. This is especially

Enterprise, Trade and Employment

only to the finished product. The

important, when we see how

rather than the Irish Workplace

revenues generated by CBAM

posting of workers has become a

Relations Commission, which is the

should be used to unlock key

business model to exploit cheap and

norm in Irish Industrial Relations

breakthrough technologies in the

unprotected construction workers,

practice, and if a prosecution was

sectors covered and the mechanism

more and more coming from 3rd

made, the financial penalties and

must be based on verified emissions

countries, involving unscrupulous

timelines for bringing a case are

from importers to use verified

intermediaries in ever longer chains

extremely limited. The ETUC and

emissions. On the other hand, we

of subcontracting”.

ETUFs agreed to continue to raise
the matter with the Commission and

consider that exports should be
similarly addressed to ensure a level
playing field.

ETUC conference on weak EWC
Irish transposition law

MEPs.

On 17th November, ETUC hosted a

EFBWW General Secretary
addresses ELA opening
conference

briefing in Dublin highlighting the

OSH in the Ukrainian Building
sector

weakness of the EWC Directive as it

The Ukrainian construction trade

was transposed into Irish Law. The

union PROFBUD dedicated a two-

The official opening conference of

speakers included Denis Sheridan

day conference to occupational

the European Labour Authority

from EFBWW affiliate SIPTU in

safety and health in construction.

(ELA) took place on 9 November in

Ireland, who explained that “in the

On 4th November, a series of

Bratislava. The conference consisted

way the Directive is currently

workshops focused on proper risk

of two high-level panels: one about

written in Irish Legislation there is

assessments for the various stages

the future of labour mobility and

no clear process for lodging a

and types of construction work. On

ELA’s role, and the other on how to

complaint against a company who

the second day, experts discussed

ensure fair mobility in a changing

refuses to engage with workers on

the national and European legal

labour market. The EFBWW was

the setting up of an EWC.” The case

framework for occupational safety

invited as one of the speakers

of Kingspan was referred to, a highly

and health, the occurrence of and

representing the trade unions.

profitable MNC with its

tendency in injuries, the work of
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labour inspectorates and their

apprenticeships?”. The European

ambition should be a tool for

conditions, and more specific

Commission invited representatives

boosting initiatives to promote

aspects of the working conditions

from the employers’ and workers’

sustainable and energy efficient

and prevention. One specific

side from the hospitality sector and

buildings and at the same time

background for the conference was

from the construction sector, both

further support the creation of

the actual reform of the Ukrainian

having an EAfA Pledge. The

green and safe jobs. In this respect,

OSH-law that is considered by

discussion focused on experiences

the EU Skills agenda should play a

PROFBUD to deteriorate working

with the various European

central role in ensuring the

conditions and to undermine related

initiatives, but also on the specifics

strengthening of implementing

aspects of the social security

of the two sectors and the general

technological change and

system.

problem of the lack of attractiveness

progressive ways of work

for young people and problems

organisation, social fairness, and

EAfA discusses attractiveness
and green transition in the
construction sector

related to the green and digital

building resilience to react to future

transition.

crises and economic distortions.

The European Alliance for

digital skills is essential. The

Discussions - debates about

Joint declaration: Woodwork
social partners committed to EU
climate ambition

different topics to the wider

In the context of the 26th UN

transition to a climate neutral

community working on

Climate Change Conference

Europe.

apprenticeships. A last one took

(COP26), the European

place on 10th November and was

woodworking social partners

EFBWW chosen as expert in

dedicated to the role of social

showed their commitment to the

cement by EC

dialogue with the title: “A focus on

EU’s climate ambition. In a joint

EFBWW has been selected as one of

EU sectoral social dialogues – how

statement, the EFBWW and CEI-Bois

the members of the Just Transition

sectoral social partners collaborate

underlined that building a “greener”

Platform (JTP) of the Working

to promote and develop social

Europe creates many opportunities

Group on Cement. The JTP has been

dialogues and how they contribute

for our industries, but also

set up by the European Commission

to the promotion of VET and

challenges. Europe’s climate

in 2020 to assist EU Member States

Apprenticeship hosts a series of Live

Upskilling workforce with green and
acquisition of the right skills is the
prerequisite to make the successful

and regions to unlock the support
available through the Just
Transition Mechanism (JTM). It will
provide comprehensive technical
and advisory support for
stakeholders from the territories
that are heavily dependent on fossil
fuels and carbon-intensive
industries and face specific social,
economic, and environmental
challenges related to the transition
process. Three of the JTP working
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exposed to dangerous health and

cement, chemicals) with the

EFBWW and BWI call for urgent
EU action on Vietnamese
workers in Serbia

objective to develop solutions to

The EFBWW was informed about

engage in trade union activities. In

ensure that the decarbonisation

the shocking way in which more

addition to a joint press release,

happens in a fair way, leaving no

than 500 Vietnamese workers are

EFBWW and BWI have started

one behind. The fourth working

being treated in Serbia by China

various actions. BWI sent a letter to

group on horizontal stakeholder

Energy Engineering Group Tianjin

the Serbian Prime Minister. The

strategy will be of a cross-cutting

Electric Power Construction Co. LTD,

EFBWW is in contact with Members

nature and will focus on the

a contractor of the Chinese

of the European Parliament and

identification and assessment of

company Linglong International

supports an initiative for an urgency

approaches and good practices to

Europe Ltd. Among others, the

debate in the December plenary

engage all stakeholder groups.

workers had to hand over their

meeting. If approved, that debate

passports, are lodged in

could take place on 16 December in

unacceptable accommodations, are

Strasbourg.

Save the date: 18 January!

companies can reach a green light,

Final conference RCS

by taking the correct prevention

The EFBWW and FIEC will organise

measures. We will propose

the final conference of the social

dissemination activities and jointly

partner project “Reducing

consider with the participants

Respirable Crystalline Silica Dust

possible actions at national/

Effectively”. The goal is to guide and

company levels.

support construction companies,

The online conference will take

workers, OSH coordinators and

place on Tuesday 18th January

other experts to implement the

2022, from 10:00 until 13:30 CET.

European occupational exposure

Please register HERE before 5

limit value for Respirable Crystalline

January.

groups have a thematic focus on a
carbon-intensive sector (steel,

safety conditions, work 26 days a
month, and will be fired if they

Projects

EFBWW participates in meeting
dedicated to negotiation
training in Susodco project
OSEOK organised the final SuSodCo
Capacity Building Event, aimed at
equipping social dialogue partners
with crucial capacities to support
the industrial relations in Central
and South-eastern Europe. This was
the last of four Capacity Building
Events, part of the SuSodCo project.
The event was dedicated to a
training on negotiation, bargaining
and communication skills and
showed participants how to
successfully apply for EU funds. In
the framework of the SuSodCO
project, EFBWW will organise the
final conference on 23rd and 24th
March 2022.
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Silica correctly. At the
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the research results and
the mapping of
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This mapping uses a
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show, for as many
construction activities
as possible, how
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News from our affiliates
UK

Germany

between the company seat and the

Unite secures increased pay,
terms, and conditions for
Scottish painters

CBA negotiations successfully
concluded in the German
construction industry

of the federal board for

Apprentice painters and decorators

The collective bargaining partners in

first time we have a recognisable

across Scotland will receive an

the German construction industry,

compensation for the many

increase in wages of up to 8.5%. This

which employs around 890,000

workers who only come to their

was the result of an agreement

workers, reached an agreement

construction site after long

between Unite Scotland, the

after five rounds of negotiations and

journeys. They often have no

actual workplace. IGBAU’s member
construction, Carsten Burckhardt,
comments: "This means that for the

Scottish Decorators Federation and

influence at all on

the apprenticeship body. In

where they are

2021/2022, Unite members that

deployed and spend

operate under the Scottish Painting

a lot of life time with

Council agreement will see rates rise

travelling to the

by 4%. Unite has also completed

workplace". The

negotiations with the Scottish

collective bargaining

Painting and Decorating

agreement is valid

Apprenticeship Council (SPADAC),

until 31 March 2024.

securing apprentices hourly pay rate

More info.

rises of 5% for first year apprentices,
8.5% in their second year, 3.9% for

two rounds of arbitration. The

their third, and 5% for their fourth.

construction workers in West

IG BAU welcomes new Ministry
of Construction

Other aspects are an additional

Germany will receive a wage

The new German Government – the

week of paid sick leave and more

increase of 6.2 % in three steps. In

so-called traffic light coalition –

days of annual leave. It is estimated

the Eastern parts of Germany wages

announced the creation of a

that more than 800 apprentices will

will rise by 8.5% which means a

Ministry of Construction. The

benefit from the pay uplift. The

further alignment of wage levels in

Federal President of IG BAU, Robert

Unite Scotland

East and West Germany.

Feiger, welcomes the intention:

Regional Coordinating Officer,

Furthermore, workers in West

"Finally, the topic of construction

Steven Dillon, said: This “is a

Germany will receive single

will no longer be dragged around as

massive boost to their pay packet.

payments of altogether 1350 Euro.

an arbitrary appendage of other

Apprentices overall are on poverty

From 2026 on workers in West and

ministries, I am very pleased about

pay so rises of up to 8.5% will help

East Germany will finally get the

that. Creating an independent

attract and retain people in the

same wages. Another major

construction ministry was long

trade. Many have worked during the

achievement has been reached by

overdue - not only because of the

pandemic, and we hope this acts as

compensating workers for the daily

lack of affordable housing, but also

a deserved reward.” More info.

commuting time to the workplace

because of the investment backlog

which will depend on the distance

in public infrastructure." More info.
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Italy

retire and are forced to work doing

were created. Thus, workers were

dangerous tasks at a certain age.

prevented from being assigned in

Stop deaths at work! Basta
morti sul lavoro!

More info here, here, and here.

tasks other than their expertise.

The Italian construction trade

Turkey

same ministry, the phrases in job
employment of women in certain

massacre in the workplace does not

New CBA includes a 12% raise
and ensures increase in
women’s employment in
construction

stop and gets worse every day:

In Turkey, public sector workers

increase.

accidents at work and occupational

have a new Collective Bargaining

diseases are a real national

Agreement (CBA) for 2021 and

emergency which we cannot

2022. The agreement ensures a 12%

ignore." The unions considered that

wage increase for the first six

safety at work is a priority to which

months and 5% increases to be

Byggnads reaches agreement to
fight work related criminality

the Government has given initial,

applied by the beginning of each of

Byggnads and Byggföretagen

but not enough answers.

the remaining 6 month periods in

agreed to establish a joint action

addition to a wage increase at the

commission to combat work-related

rate of margin with the inflation.

crime in the construction

The wages of the lowest paid

industry. The commission's task will

workers in the public sector will be

be, among other things, to develop

raised to 4,100 TRY per month

an action plan to ensure that the

(344.5 euros). The negotiations

controls of compliance with laws

were carried out by the delegation

and agreements will be more

led by the Turkish Union of Road,

numerous and more effective.

Construction and Building Workers

Byggnads’ president, Johan

(YOL-İŞ) president, Ramazan Ağar,

Lindholm says: “The situation is

who is also the financial secretary

urgent and we cannot sit idly by

They defend that it is urgent to

general of the Confederation of

when the industry we love is taken

apply the construction contract to

Turkish Trade Unions (TÜRK-İŞ). In

over by criminals. But it is not

all workers on the construction site

2015, as a result of YOL-IS’s fight

reasonable for Byggnads’ members

and to recognise early retirement in

and victory against subcontracting,

alone to pay for the necessary

order to combat accidents at work.

9,417 workers were permanently

review. Both parties must take their

Accidents affect the vulnerable

employed by the Ministry of

responsibility.” The work must

workers more, because they are not

Transport and Infrastructure while

begin no later than 1 December

protected by a contract appropriate

they were working through

2021 and be completed no later

to their work, and the oldest ones,

subcontractors. Furthermore, with

than 30 June 2022. More info.

who, given the precariousness of

the new agreement 14 additional

construction work, are unable to

positions such as social media

accumulate social contributions to

specialist, public relations officer

unions organised a demonstration in
Rome against accidents at the
workplace. FENEALUIL, FILCA CISL,
and FILLEA CGIL alert that "the
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Besides these achievements, in the
description schemes preventing the
positions were removed, paving the
way for women's employment in
the public construction sector to

Sweden
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Norway

with labour shortages, that was also

guaranteed and that there must be

clear when many foreign workers

attractive, direct, full time jobs

Industri Energi congress makes
strong case for decent jobs and
increasing trade union presence
at the workplace.

travelled back to their countries due

available, with competitive working

to the pandemic. IndustriEnergi

and pay conditions. Industri Energi

stated that the industry must be

congress also made a strong plea to

ready to recruit in an active manner,

strengthen its efforts towards more

Many of the discussions at the

both professionals and higher

active presence in the workplace, to

IndustriEnergi congress related to

educated. Frode Alfheim, who was

organise workers, to set collective

the future of the industry and the

re-elected at the congress as the

agreements and recruit even more

access to qualified labour and

leader of IndustriEnergi, stated that

members.

energy. The industry is confronted

quality apprenticeships must be

In this section the EFBWW gives the possibility to its affiliates to share their stories.
If you have news or contributions, do not hesitate to contact pcravina@efbww.eu.

Miscellaneous
Coordinated cross border
investigations and arrests in
cases related to fraud and social
dumping in construction.

ETUC organises conference on
Just Transition in the European
Green Deal

In Belgium, 10 suspects of fraud in
the construction sector, social
dumping and abusive
subcontracting were arrested and
two more in Italy. A criminal
organisation in Italy who had several
companies in Italy, Romania and
Slovakia, recruited workers locally
and sent them to Western European
countries, mainly to Belgium and
Luxembourg. In Belgium, about 20
local subcontractors then hired the
workers without respecting the legal
working conditions. The hiring
companies had no activity in the
countries they were based in and
the employees they hired had never
actually worked for the original
companies. A scenario that,
unfortunately, we know too well.
And this is only the tip of the
iceberg. More info.

roundtable on Just Transition in the

ETUC will organise a high-level
European Green Deal together with

support a socially Just Transition,

the European Commission. During

via the support for workers in the

the event that will take place on 9

transition to new jobs, promotion of

December, ETUC will present its

social dialogue and stakeholder

demands for a just transition in the

engagement, promotion of local,

context of the Fit for 55 package,

inclusive, and decent work. “The

hear about the reaction from the

declaration is the recognition that

European Commission Executive

climate action is not just an

Vice-President Frans Timmermans,

environmental issue but also has

and there will be time for an open

massive implications for working

exchange with the national trade

people” said ETUC’s Confederal

union confederations. More info.

Secretary, Ludovic Voet. “It will
cause huge employment changes

COP 26: Climate action must be
a way for fair transition

with job losses in the fossil fuel

Fourteen Governments signed up at

need to radically transform. It will

COP26 to support a socially ‘Just

also bring new job opportunities,

Transition’ to net-zero emissions.

and these need to be permanent

The declaration signed also by the

and decently paid jobs with good

European Commission pledged to

conditions.” More info.

industry and many other jobs will
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EFBWW Meeting schedule 2021-2022
14 December 2021 (p.m.)

DESOCO project:
Thematic Meeting Social ID cards in Construction

Videoconference

15 December 2021

DESOCO - Social Dialogue Construction WG Employment

Videoconference

18 January 2022

RCS project Final conference

Hybrid

25 January 2022

EFBWW/ETUI workshop on sustainable construction for WC and
EWC members

TBC

27-28 January 2022

Final Conference - Due Diligence project (SYNDEX)

Hybrid

9-10 February 2022

DESOCO project: Thematic Meeting and Social dialogue S&H

Videoconference

10-11 February 2022

EFBWW/ETUI seminar “Digital tools for organising & mobilising” TBC

18 February 2022

Social Dialogue Wood/Furniture WG OSH + VET

Videoconference

23-24 March 2022 (TBC)

Final seminar SUSODCO project

TBC

24-25 March 2022

Global Holcim Network meeting

TBC

12 April 2022

EFBWW Auditing Committee

26-27 April 2022

BWI World Board meeting

TBC

28-29 April 2022

Joint EFBWW-BWI MNC Conference

Geneva (CH) - TBC

11 May 2022

Social Dialogue Wood - plenary meeting

TBC

12 May 2022

Social Dialogue Furniture - plenary meeting

TBC

4-8 October 2022

BWI Congress

Madrid (Spain)

TBC

BWI-EFBWW joint conference on women in trade

TBC

21 October 2022

Social Dialogue Wood/Furniture WG OSH + VET

TBC
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